


Members of Manitoba’s diverse legal community from north, south,
east and west, gathered for our first Lawyer Well-being Summit, at

the Elkhorn Lodge in Riding Mountain Park on May 7-8th. Legal
community leaders, board members, lawyers, representatives from

the Law Society, the Manitoba Bar Association, and Faculty of Law at
the University of Manitoba and current law students all came out to
talk about what we can do to improve mental health,  professional

culture & lawyer well-being.

 The dynamic energy and thoughtfulness of  the group  fueled ideas
and solutions on how we can make real changes to move forward

towards a healthier and stronger profession. 

    Participants were asked to consider: i. the top three challenges to
lawyer wellness; ii. how we can address them; and iii. how to get the
word out to everyone and increase engagement with our programs. 

Read on to see what we came up with!
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TALKING ABOUT MENTAL HEALTH
CHALLENGES AND HOW TO MEET

THEM



🌥️ WHAT CHALLENGES DO YOU SEE IN
YOUR LEGAL COMMUNITY THAT MAY

AFFECT LAWYER WELL-BEING? 🌥️
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1. Emotional and Mental Health
Pressures

                Emotional demands
Heavy workload 

 Dealing with emotions 
 Vicarious trauma 

 Lack of mental health education 
Need for self-awareness 

Stigma and fear of judgment 

2. Workplace Culture and Expectations
Workplace culture 

Isolation
High expectations and demands 

Incivility of colleagues
Client and conflict management 

3. Workload, Time, and Boundaries
Lack of boundaries 

Lack of time and energy
Fewer opportunities to socialize

4. Support Systems, Mentorship, and Connection
Fear of using mentorship  or seeking support/

Physical isolation, lack of support system 

5. Diversity and Inclusion
Not knowing people in new community; lack of opportunities; cultural

differences; challenge of making connections; lack of awareness of differences 



Page 4



WHAT ARE AREAS WHERE LAW(YER)
STRONG CAN HELP?
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Connections:
Sharing stories of struggles and hope. 
Strengthening connections through peer support, 
The Mentorship Hub, 
 Law school outreach
 Training volunteers in different communities.
Creating an online chat space to connect 

  
Mental Health Education:

 Providing skill development opportunities through lawyer mental
health and  well-being workshops, and webinars.
Podcasts: Partnering with the Faculty of Law to create lawyer well-
being podcasts
Mandating  mental health  education for  law and articling students.
Education session, on costs of burnout, prevention and recognition
Highlight resources that are available through other organizations ,
adding links to website and webinar on online resources available.

Community Events:
 Hosting community gatherings such as mental health summits and
retreats to foster dialogue, connection, and reflection. 
Celebrating and recognizing volunteers and supporters at
community events. 

Volunteer Engagement: 
Wellness retreats for volunteers.
Create a “stamp of approval” for volunteers, partners, financial
supporters  who champion wellness.
 Create partnerships with stakeholders.

 

Working in small groups, we focused on solutions
in the following areas:
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HOW CAN WE ENGAGE THE
COMMUNITY AND ENSURE
EVERYONE KNOWS ABOUT OUR
PROGRAMS AND THE SUPPORTS
AVAILABLE?
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Sharing Stories & Outreach:
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WHAT PARTICIPANTS SAID: 

“This was a valuable opportunity to sit
together and share stories. I find that

events like these often focus heavily on
speakers, rather than creating space for

community members to openly share the
issues they are facing and collaboratively

work toward solutions. When you have
the rare opportunity to bring all of those
voices into one room, that is where the

real impact happens. Thank you for
allowing us the time and space to talk,

share, and brainstorm together.”

“The small group discussions on issues
impacting the profession were also very

helpful on an individual level. They
highlighted common challenges that

many lawyers face and sparked ideas for
what I can do both for myself and for my

colleagues moving forward.”

“The networking aspect was also valuable.
In terms of the subject matter, it was
encouraging to connect with other

professionals who recognize mental
health as an important part of their

careers and practice.”

“Coming together with lawyers from
various practice areas, call years, and

backgrounds was one of the most
valuable parts of the summit. It was
meaningful to see how many shared

challenges we all experience across the
profession.”
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https://lawyerstrong-mb.ca/
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